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1.  Problem:  One of your soldiers (a single parent) comes to you and tells you that he or she cannot deploy because there is no one to take care of his or her child.

2.  Background:  You have made it clear to all of your soldiers that they must be available for all training or mission require​ments.  However, before this incident there has never been a problem so you have not checked the adequacy of the family care plans of the soldiers in the unit.

3.  Possible Solution:  As a commander, you are obviously con​cerned about having your soldiers available to accomplish the mission, but in a situation like this you also face the dilemma of the welfare of the child involved.  Commanders are required to identify pregnant soldiers, single parents, and soldiers with children who are married to other service members and then to counsel them on their rights and responsibilities for the care of family members relative to the soldier's responsibilities to the Utah National Guard.  The soldier is then required to execute a family care plan that arranges for care of his or her family so that he or she is available for duty whenever needed, is able to perform military duties without interference, and is available for worldwide assignment.  You are responsible for determining whether the family care plan of your soldiers is reasonable and workable, and for testing its validity.  Practice alerts and REMOBES offer good opportunities to test family care plans, which must be reviewed annually in any case.


In a case like this, you need to counsel soldiers regarding AR 600-20, Chapter 5, about a possible bar to reenlistment for failure to provide an approved Family Care Plan.  Soldiers also need to know abut the involuntary separation provisions in NGR 600-200 (enlisted personnel), and AR 135-175 (officers).  These provisions should be carried out whenever parenthood interferes with military responsibilities.

4.  Reference:  Interim change I01 to AR 600-20, Army Command Policy and Procedures; NGR 600-200 Enlisted Personnel Management.

5.  POC:  UT-DPCA-FAS.

