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Message from the State Chairman
   As we prepare to put the final articles together and 
distribute this newsletter, we are also planning and 

implementing many other 
activities. We have pledged to do 
two major Boss Lifts this year. 
These Boss Lifts are the result of 
our commitment to take 
employers to visit their deploying 
Servicemembers at their 
mobilization site prior to their 
departure overseas. In addition 
to Boss Lifts, we are preparing to 

welcome home other units and individuals who have 
spent the past several months overseas and ensure 
they receive all of the benefits and protections to 
which they are entitled. 
   Because we are now in the employment assistance 
business, we are sending employment specialists to the 
demobilization sites. We and the returning 
Servicemembers can use some of the down time there 
preparing resumes and cover letters, reviewing 
interviewing techniques and identifying potential 
employment opportunities for the unemployed and 
underemployed to explore when they return to Utah. 
   We, along with many other concerned organizations, 
have established a Utah Veterans and Military Employ-
ment Coalition. This new coalition is a network of ser-
vice providers and employers who coordinate and 
collaborate to secure meaningful employment for 
Guardmembers, Reservists, Veterans, and their families.

   Participating employers can save recruiting and training 
time, expense, and effort by having a pool of experienced 
and vetted candidates. Servicemembers and their families 
will have access to and assistance from veteran-
knowledgeable and friendly activities and employers.
   I realize this seems like a never-ending story of what 
we and you are doing to help our Servicemen and 
women. But if you think for just a minute what they and 
their families are doing for us, it seems like precious 
little. 
   I thank you all for your hard work and support of 
ESGR and what it stands for.

 Event Calendar
• Sept. 13 - Military Advisory Council Meeting
• Sept. 14 - Executive Committee Planning Meeting
• Sept. 19-23 - ESGR National Freedom Award Week

 On the Web
• ESGR Utah Newsletters:  http://bit.ly/r46EvV
• The Latest Photos:  http://bit.ly/eQooPP 
• Twitter @ UT_ESGR  
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ESGR Utah in the News

Cache Valley Hospital Honored 
for Backing Military Employees
   U.S. Department of Defense officials recognized the 
Cache Valley Specialty Hospital April 6 for showing 
exceptional support to its active military personnel.
   Retired Army Col. Morty Jenkins presented hospital 
CEO John Worley and ancillary services director Roger 
Olson with the Patriot Award — an accolade that 
honors employers and supervisors for supporting 
mobilized or in-training employees.
   Jenkins represents the Employer Support of the Guard 
and Reserve program, or ESGR, which works to 
distinguish military-friendly organizations.

 Photo by Jennifer Meyers
John Worley, Roger Olson, Nathan Carrico, Ibrahim “Abe” 

Farah, and Morty Jenkins at the ceremony April 6.

   "The employers that are willing to step up and support 
these people, the Department of Defense truly honors 
and thanks them kindly," said Jenkins. "These people in 
the military bring a special set of unique skills to a 
hospital environment."
   Army Reserve Technical Sgt. Ibraham Farah, who works 
as the hospital's hyperbaric and wound care safety 
director, nominated his employer for the recognition. 
Farah has been deployed three times since he started at 
the North Logan health care facility in early 2008.
   "It's overwhelming how much support I've received 
from the hospital," he said. "In the first year I was gone 
for five months, the second year I was gone for four 
months; this year, I was gone for 90 days. I've always had a 
job, I've never had any complaints about me going too far 
or leaving for too long."
   Farah works as a flight medic and most recently was 
stationed at Ramstein Air Base in Germany. He said he 
flew in more than a dozen missions to medevac more 

than 400 soldiers and patients from locations in Iraq and 
Afghanistan.
   Nathan and Jacqueline Carrico of Logan also attended 
the event. The two work together at the hospital as 
surgical technicians and are both part of the Army 
Reserve's 934th Forward Surgical Team. Nate Carrico 
recently returned to Cache Valley after a year-long 
deployment to Afghanistan. When he came home, his job 
was waiting for him.
   Carrico said his co-workers helped pitch in while he 
was overseas.
   "Being a reservist is not as easy as one weekend a 
month and one week a year," added Farah. "And the 
hospital has been good to work with us on that."
   Jenkins said the award is dedicated to everyone who 
works at the hospital and those who lend a hand when 
staff numbers dwindle.

—	
  Ma#hew	
  K.	
  Jensen,	
  Logan	
  Herald	
  Journal,	
  April	
  6, 2011

Logan Police Department 
Receives ESGR Patriot Award
   Representatives from the U.S. Department of Defense 
have again recognized a Cache Valley employer for 
outstanding support to members of the military.
   The Logan Police Department was awarded the 
Patriotic Employer Award April 12 by ESGR, which
works to distinguish military-friendly organizations.
   Keli Anderson, a 911 dispatcher for the police 
department and an Army Reserve specialist, was away 
from her job for 11 months for basic and specialized
Army training.
   Anderson, a Smithfield resident, is a member of the 
405th Civil Affairs Battalion, which is based in Pleasant 
Grove. 
   Anderson said she's grateful to her employer for letting 
her be away from work for Army training.
   "When I leave it puts a burden on my co-workers," she 
said about her absence. "I feel fortunate that they give 
me time off."
   Police Chief Gary Jensen accepted the award on behalf 
of the department. It will be displayed in the 911 emer-
gency dispatch center on the building's top floor.
   Retired Army Col. Morty Jenkins presented the 
accolade. He represents the DOD as regional ESGR 
chairman.
   "We recognize what these folks do to support their 
soldiers," he said. "When they leave, someone has to fill 
in the gap they leave behind."

—	
  Matthew K. Jensen, Logan Herald Journal, April 14, 2011
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Utah Officials and Employers Join 
Forces to Find Jobs for Veterans
  SALT LAKE CITY -- The Utah Veterans and Military 
Employment Coalition conducted a charter-signing 
ceremony June 30 at the Utah State Capitol rotunda 
to initiate the collaboration of local, state, and 
federal government and the private sector to assist 
Utah's Veterans to find employment.

   Recent statistics from the Department of Labor 
indicate that there are more than one million 
Veterans without employment. In the State of Utah, 
that number is almost 5,000.
   “There is a critical need for our Veterans to find 
employment, and many agencies and entities work 
toward that end,” explained LTC Hank McIntire 
during some introductory remarks at the ceremony. 

“But this coalition will bring all those efforts 
together to work more effectively to provide every 
resource possible to find employment for our 
Veterans.”

   The mission of the Utah Veterans and Military 
Employment Coalition is as follows:

• To develop and promote an awareness of the 
positive consequences of employment 
relationships between employers and Reservists, 
Guardmembers and Veterans.

• To increase awareness throughout government 
and business communities of the value of 
military training and experience. 

• To actively recruit Coalition members.
• To educate and encourage members to capitalize 

on the tried-and-tested experience, knowledge, 
skills, and maturity that develop in our Veterans 
while serving our country.

   Speakers at the ceremony included Major General 
Brian Tarbet, adjutant general of the Utah National 
Guard; Lane Beattie, president of the Salt Lake 
Chamber of Commerce; and Terry Schow, executive 
director of the Utah Department of Veterans Affairs.
   “I can assure you that [our Soldiers, Sailors, 
Airmen, and Marines] are first-rate citizens,” 
explained Tarbet to the employers present. “They 

ESGR Utah In the News 
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ESGR Utah In the News

are well-trained, dedicated and devoted, and they 
will become and enormous addition to your 
workforce.”
   “[This coalition will] provide a coherent strategy 
for us . . . to take the demand and marry it up with 
the supply,” Tarbet added.
   ”While the job market is improving, competition 
for jobs is still fierce,” said Beattie. “May I suggest 
that the businesses here in our state look for 
opportunities to hire Veterans.  They are 
hardworking. They are dedicated. They know how to 
lead.”
  During his remarks, Schow explained that the 
unemployment rate for Veterans 18 to 24 years old 
is twice the national average.
   “If you are out of work, your self-worth is 
challenged,” said Schow. “You who are assembled 
here today, if you can give these Veterans jobs, it will 
be a great thing for God and country.”
   “This is a wonderful initiative whose time has 
come,” concluded Tarbet. “Everyone here today 
wants to take care of our troops.” 

   After speakers' remarks, those in attendance were 
then invited to come forward and sign the 
Coalition's charter, which included the mission as 
outlined above. Representatives from private 
business, local, state, and federal government, and 
members of the military joined in signing the 
charter.
   For questions about the Coalition, please contact 
Terry Schow at (801) 326-2372.

— From the Utah Guard Web site, July 6, 2011 

Boss Lift Gives Glimpse of Guard 
Training
   A program that allows employers to see what 
their employees are doing when activated for 
military service allowed 40 people from Southern 
Utah to visit the 2nd Battalion, 222nd Field Artillery, 
Utah Army National Guard, at Camp Atterbury, Ind.

   The group included five employers or supervisors 
from Sevier County, who visited with the troops of 
Alpha Battery.
   "It's amazing the things they have learned," said 
Mike Turner, Richfield City councilman. He said the 
soldiers are learning how to deal with several 
different scenarios, including IEDs - improvised 
explosive devices. He said he was impressed by the 
different technology that has been developed to 
protect soldiers, including new body armor and 
vehicle designs.
   Turner said it was an experience he would not 
forget.
   The Boss Lift program is designed provide the 
employers a better understanding of what their 
Reservists do when they are away from their civilian 
occupation, according to Stan Poulson, Employer 
Support of the Guard and Reserve representative.
   "It's a good program to show people what these 
guys are doing out there," Poulson said.
   In addition to employers and supervisors, the Boss 
Lift also included ESGR team members, as well as 
Maj. Gen. Brian Tarbet. The trip took place June 
26-28.    

— Richfield Reaper, July 6, 2011
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Out and About

Ogden Fire’s Susan Davis 
honored with Patriot Award

Photo courtesy of Kay Hargis
Greg Chamberlain, Captain Susan Davis, Kay Hargis, and 

1SG Robert Stirling honor Davis a patriotic employer April 14. 

   OGDEN — A Patriot Award was presented April 
14 to Captain Susan Davis of the Ogden Fire 
Department for her support of military employees. 
   ESGR Utah Region 1 volunteer Kay Hargis 
presented the award to Davis, who was nominated 
by 1SG Robert Stirling of the 144th Area Support 
Medical Company, Utah National Guard,  for 
supporting him in his military duties.

Patriot Award presented to local 
Dillard’s department store

                             Photo by Jason Lee
Robert Gore, of Dillard’s, left, receives a Patriot Award 
from ESGR Utah’s Jeff Tiede in a ceremony April 5.

  SALT LAKE CITY — Robert Gore, of Dillard’s 
department store, was nominated for the Patriot 
Award by Lance Cpl. Cameron Child, of Fox 

Company, 2nd Battalion, 23rd Marines, based at Fort 
Douglas.
   ESGR Utah’s Jeff Tiede presented the award to 
Gore April 5 at a ceremony at Dillard’s in Salt Lake. 

ATK and Curtis Munford receive 
Patriot Award
   BRIGHAM CITY — ESGR Utah honored ATK and 
Transportation, Logistics, and Fleet manager, Curtis 
Munford, as patriotic employers April 26 at ATK’s 
Promontory facility. 
   "ATK Aerospace has been a pillar of support for 
me as well as my family," said Gen., whose husband, 
Pete Vlahos, serves as a sergeant in the U.S. Army 

Reserve, who has deployed to both Iraq and 
Afghanistan.
   “Curtis has been a great manager and friend, very 
understanding of the challenge of having a loved one 
in harm's way."
   When presented with the award, Munford 
recognized his staff for the way they have also 
supported Vlahos. 
   "It is not just me; it is all of you," he said. "My 
brother recently came home from Afghanistan, and 
we owe our best to the families of those who serve 
our country."

Contact Us
   Your feedback has helped us improve the ESGR 
Utah newsletter with each new issue. Please E-mail 
LTC Hank McIntire at hank.mcintire@us.army.mil or 
call (801) 432-4407 with your comments.
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Boss Lift

Triple Deuce Employers See 
Soldiers Prepare to Deploy
   CAMP ATTERBURY, Ind. — Employers of mem-
bers of the Utah National Guard’s 2-222nd Field 
Artillery spent time with their soldiers during a 
Boss Lift to Camp Atterbury, Ind., June 26-28.
   The Boss Lift program is sponsored by Employer 
Support of the Guard and Reserve (ESGR), a 
Department of Defense agency, and is designed to 
give employers a taste of what their soldier-
employees are doing in preparation for deployment. 
   The Utah National Guard Adjutant General, Maj. 
Gen. Brian Tarbet; COL Richard Miller, Deputy Chief 
of Staff – Personnel; Command Sergeant Major 
Bruce Summers; members of the Utah National 
Guard Family Programs staff; and ESGR Utah 
representatives joined employers on the trip. 

   Landing in Indianapolis, the group traveled by bus 
to Columbus, Ind., where they had time to freshen 
up and prepare for dinner with leaders of the Triple 
Deuce. 

   The event proved to be a great success, as the 40 
employers mingled with leaders and listened to 
them explain what the soldiers of the 2-222nd will 
be doing during their upcoming deployment. It also 
gave leaders an opportunity to explain how 
important employer support is to soldiers.
   In his remarks Tarbet likened employers to the 
third leg of a three-legged stool, the first two legs of 
which consist of soldiers and families.  
   “If we have a problem with any one of those 
[three legs] we are not going to have a successful 
soldier,” explained Tarbet. 

   After dinner, employers returned to the hotel for 
a short night’s rest, needing to leave at 5:30 a.m. in 
order to meet soldiers for breakfast at the 
Multipurpose Range dining facility. 
   Early the next morning employers and soldiers 
were served a warm breakfast of corndogs, eggs, 
potatoes and corned beef hash, served up by Tarbet, 
Miller and Summers. 

   After breakfast, employers traveled to the range 
tower to watch soldiers shoot at targets from .50-
caliber machine guns mounted on their vehicles. 
   Shortly after watching soldiers on the range, 
employers headed to the virtual simulation facility to 
view the vehicles, weapons and gear that soldiers 
have been training on. By actually seeing, handling 
and wearing some of the stuff Soldiers use, 
employers were able to gain a better understanding 
as to how tough the training can be.

  “It’s been very enlightening to see the equipment 
and understand the sacrifice that soldiers are 
making,” said Jason Godfrey, a resident of Santa 
Clara, Utah, and a supervisor with Allied Waste.  

ESGR Utah — Summer 2011
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Boss Lift 

“[It’s life changing] to look the guys in the eyes and 
understand that they are faced with a situation 
where they might not come back, and they are 
willing to make those kind of sacrifices due to the 
love of their country and sense of duty.”

   After the hands-on experience, employers listened 
to several speakers and leaders explain that even 
with the drawdown of troops there is still a lot of 
work to do. 
“The mission is a extremely varied,” explained Col. 
Scott Campbell, commander of the 149th Maneuver 
Enhancement Brigade. “There are a lot of sub 
missions within the overall security-force mission. 
Even with less than 50,000 soldiers in Iraq, it still 
takes a lot to ensure they are taken care of.”

   Once the briefing was complete, employers ate a 
fabulous lunch of Meals Ready to Eat (MRE) with the 
troops. They needed the energy refuel as they would 
be heading to the Counter Improvised Explosive 
Device (CIED) range, where they would learn and 
see firsthand the IED threats their soldiers will be 
facing during their deployment. 

   Employers also watched their soldiers in action as 
they conducted an operations-order briefing and 
executed the order in a training exercise that 
included simulated explosions and casualties. 

   After an exciting afternoon, employers ate dinner 
with their soldiers at the Clam Shell dining facility 
and toured the barracks where soldiers live during 
their time at Camp Atterbury. 
   The Triple Deuce is comprised of soldiers 
throughout several small towns in Southern Utah, 
and because of this, many of the employers were not 
only visiting their employers but also their family 
members. 

   “This type of opportunity right here is a blessing,” 
said Lawrence Acheson Jr., owner of Acheson 
Enterprises and father of SPC Lawrence Acheson III, 
a gunner with the Triple Deuce. “It’s one thing to say 
he is a partner in my business, but he is also my son. 
It just brings us closer and I am very proud of him.”

— By SSG DaleAnne Maxwell
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Tips and Info

Why ESGR?

   Almost half of our nation’s military strength 
resides in the National Guard and Reserve. These 
brave men and women perform critical roles such as 
homeland defense and continue to serve around the 
world to ensure our freedom.  All of this would not 
be possible without the support from employers 
just like you.
   These brave men and women perform critical 
roles such as homeland defense and continue to 
serve around the world to ensure our freedom. All 
of this would not be possible without the support 
from employers just like you.
   This link between members of the Guard and 
Reserve and their civilian employers led to the 
creation of Employer Support of the Guard and 
Reserve. ESGR is a Department of Defense agency 
that seeks to develop and promote a culture in 
which all American employers support and value the 
military service of their employees by recognizing 
outstanding support, increasing awareness of the law 
and resolving conflicts through mediation.
   Established in 1972, ESGR operates via a network 
of thousands of volunteers within 56 field commit-
tees throughout the United States.
   Through a national and local organizational 
structure, ESGR provides the following services to 
assist members of the Guard and Reserve and their 
civilian employers:

Recognition 

   We applaud employers who practice personnel 
policies that support employee participation in the 
National Guard and Reserve.

Information

   We inform and educate Servicemembers and their 
civilian employers regarding their rights and 
responsibilities under the Uniformed Services 
Employment and Reemployment Rights Act 
(USERRA).

Mediation

   Our trained Ombudsmen provide information, 
consultation and mediation concerning USERRA 
compliance.

Become an ESGR Volunteer

   Our dedicated volunteers come from all walks of 
life. We are business executives, civic leaders, and 
patriotic citizens. Some of our volunteer activities 
include the following:

Employer Outreach

   Develop relationships with employers to promote 
advocacy for service in the National Guard and 
Reserve.

Ombudsman

   Assist in preventing, reducing or resolving 
employer or Servicemember misunderstandings 
regarding employment rights and responsibilities.

Public Affairs

   ESGR Public Affairs volunteers work with military 
and civilian media organizations to promote public 
understanding of the ESGR mission.

Military Unit Representative

   Inform and educate members of the National 
Guard and Reserve regarding their employment 
rights and responsibilities under USERRA.

   Members of the National Guard and Reserve and 
their civilian employers form an alliance that is 
essential to our nation’s national security. These 
brave men and women perform critical roles in 
disaster relief efforts at home and continue to serve 
around the world to ensure our freedom. They 
could not perform their critical mission without 
support from people just like you.
    Your involvement, with as little as a few hours a 
month, can improve the employer relations of the 
brave men and women that place themselves in 
harms way, leave their families and put their careers 
on hold as they preserve our way of life.

Key ESGR Utah Staff
• Bart Davis, State Chairman, (801) 432-4937
• Kim Watts, Chief of Staff,  (801) 432-4492
• Martin Walsh, Employer Outreach, (801) 652-2836
• Dennis Johnson, Military Outreach (801) 652-8897
• Chuck Rackham, Employment Initiative, (801) 656-4133
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