       UTAH  NATIONAL GUARD

	ANNOUNCEMENT #

  AIR 04-638
	       DATE

                                                              1         

14 October 2004


	POSITION TITLE                                MAXIMUM                     AFSC                                                                                                                                                                  

                                                                    GRADE

Aircraft Engine Mechanic Leader         MSGT/E7                      2A6X1             

                                                                                                                                                                                                                                                                            
	    AF      

	LOCATION OF POSITION                                  

 151st ARW                                                                              Salt Lake City, Utah           

	VACANCY REQUIREMENTS

 Enlisted                                                                                    Male/Female

	OPENING DATE                                                          CLOSING DATE

14 October 2004                                                                   28 October 2004

	*CONCURRENT WITH TECHNICIAN ANNOUNCEMENT 04-232
	

	OPEN TO CURRENT ON BOARD UTAH AIR AGR’S ONLY, WHO IF SELECTED AND WITH COMMAND APPROVAL TAKE THEIR AGR STATUS WITH THEM.


	A. ELIGIBILITY REQUIREMENTS:

1. Officers must meet the entry level AFSC qualification criteria outlined in AFI 36-1 for an AFSC compatible with the

SPMD position.

2. Enlisted personnel must possess an AFSC compatible with the SPMD upon selection for military duty.

a. E-4 and below must possess an awarded 3 or higher skill level in the AFSC.

b. E-5 and above must possess an awarded 5 or higher skill level in the AFSC.

3. Must meet the physical qualifications outlined in AFI 48-123.

4. Must be eligible to complete a minimum of 5 years of military duty status immediately prior to mandatory separation date.

5. Must have sufficient retainability to complete 20 years of active duty prior to mandatory separation date, and be able to 

Serve at least five consecutive years in the AGR program prior to his/her eligibility for military retirement.

6. Must not be eligible for, nor receiving, an immediate Federal (military or civilian) retirement annuity.

B. APPLICATION  PROCEDURES:

1. All individuals who meet the basic qualification requirements must submit the following forms.

a. NGB 34-1 (dated Oct 02)

b. DD 214 for all periods of active duty.

IMPORTANT!!!  Please read  DISCLAIMER:  You the applicant, are responsible for the completion and turn-in of your application, all contents, and attachments.  Incomplete applications will be considered “Not Qualified”  because of lack of information.  The HRO is not responsible to inform you that your packet is incomplete.  When the qualification records are completed for the supervisor, the decision is final.  Applications and associated documents will not be considered for future vacancy announcements.  Do not submit original documents.  YOU MUST BE AWARE OF THE CONTENTS OF THIS INSTRUCTION SHEET TO COMPLETE YOUR APPLICATION PROPERLY.

OTHER:

1. If selected, individual must have had a physical exam IAW AFI 160-43 within the proceeding 18 months of the date of

Employment.

2. As a condition of employment, the selectee agrees to attend all Unit Training Assemblies (UTA) and Annual Training
(AT) with his or her unit of assignment.
3. The basic duties, responsibilities and qualifications are described on the reverse.  Applications must arrive at the Support
Personnel Management Office no later than 1630 hours on the above closing date.
SELECTING SUPERVISOR:  SMS Corey Quintana
VICE:  Original Vacancy
           

	              

	APPLICATIONS MUST ARRIVE AT THE HUMAN RESOURCE MANAGEMENT OFFICE NO LATER THAN 1630 HOURS ON THE ABOVE CLOSING DATE:




AIRCRAFT ENGINE MECHANIC LEADER

GENERAL EXPERIENCE:  

Experience, education, or training which demonstrates that the applicant has the ability to plan and organize work, and to provide technical assistance to subordinates in all areas that will be involved in the position.

KNOWLEDGE, SKILLS AND ABILITIES: 

1.  Knowledge in installing, removing, operating, and repairing a variety of conventional and modified aircraft engines and engine accessories systems on and off the aircraft.

2.  Ability to troubleshoot malfunctions and accomplish repairs.

3.  Knowledge of the types and extent of mechanical adjustments and alignments required.  

4.  Skill in removing, replacing, and adjusting various systems and assemblies, as well as associated components and parts on aircraft engines.  

5.  Knowledge and skill in using precision test equipment, technical data, schematics, wiring diagrams, mathematical formulas, common hand tools, jigs, templates, and gauges.  
BRIEF JOB DESCRIPTION:  

This position is located in an Air National Guard (ANG) Aviation Wing, Maintenance Group, Maintenance Squadron, Propulsion Element, (Jet Engine Intermediate Maintenance (JEIM) Propeller Shop and the Hush House).  The primary purpose of this position is to lead three or more subordinates in the performance of aircraft engine mechanic work.  In addition, duties include journey level work, which involve the inspection, repair, modification, and servicing of jet aircraft engine systems and components, turboprops, small gas turbines, propellers, and propulsion assemblies both on and off aircraft.  Provides direction to resolve problems on aircraft engines and propellers in a field level environment.  Leads three or more engine mechanic subordinates in diagnosing malfunctions, troubleshooting, and evaluating propulsion performance tests to determine the disassembly necessary for repair or replacement of parts.  
Monitors work of assigned personnel, set the work pace, convey work assignments, and ensure that materials, tools, equipment, and stock are available.  Coordinates and works with aircraft mechanics and specialist personnel performing journey level work.  Ensures that assigned personnel are fully utilized and work is accomplished in accordance with established time frames and priorities.  Checks work in progress and/or upon completion for compliance with the supervisor’s instructions, appropriate technical orders, etc.  Serves as a technical advisor by answering questions regarding appropriate procedures, policies, written instructions, and other directives.  Ensures that all safety, housekeeping, security, and other environmental rules and procedures are followed in shop and the flight line.  Advises the supervisor of overall work operations, status and progress of work, causes for delays, problems encountered, and individual performance (e.g., additional on-the-job training requirements for individual employees).  As requested by the supervisor, provides functional planning for the inspection docks.  On a daily basis, recommends adjustments in work schedules to provide optimum utilization of personnel in support of functional requirements.  Routinely works with and alongside journey-level counterparts.  Performs other duties as assigned. 
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ANNOUNCEMENT


SUBMIT APPLICATION TO:





UTAH NATIONAL GUARD


ATTN: HRO-A


12953 S. Minuteman Drive


DRAPER, UTAH  84020-9286





TELEPHONE:  (801) 523-4231/4159





APPLICATIONS SUBMITTED IN POSTAGE


PAID FEDERAL ENVELOPES ARE IN


VIOLATION OF 18 USC SECTION 1719


AND WILL NOT BE CONSIDERED.





FAXED APPLICATIONS WILL NOT BE


ACCEPTED.


www.ut.ngb.army.mil/hro
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