Handout #1 - - Employee Benefits & Retirement
Explanation of A Qualifying Life Event: Changes outside of open season.
Outside of open season, you can enroll in the FEHB Program, change your enrollment, change to self-only or cancel coverage only in connection with certain events called qualifying life events (QLEs).   Premium conversion status may limit some options.

The major QLEs that permit enrollment or change in enrollment are: 

A change in family status: 

· Marriage 

· Birth or adoption of a child 

· Acquisition of a foster child 

· Legal separation

· Divorce

· Death of a spouse or dependent

A change in employment status 

· You are reemployed after a break in service of more than 3 days 

· You return to pay status after your coverage terminated during leave without pay status or because you were in leave without pay status for more than 365 days 

· Your pay increases enough for premiums to be withheld 

· You are restored to a civilian position after serving in the uniformed services 

· You change from a temporary appointment to an appointment that entitles you to a Government contribution 

· You change to or from part-time career employment

You or a family member lose FEHB or other coverage: 

· Under another FEHB enrollment because the covering enrollment was terminated, canceled, or changed to self only 

· Under another federally-sponsored health benefits program 

· Under Medicaid or similar State-sponsored program for the needy because your membership terminates in the employee organization sponsoring the FEHB plan 

· Under a non-Federal health plan
When one of these events occurs, you may: 

· Enroll 
· Change your enrollment from self only to self and family 
· Change your enrollment to another FEHB plan or option 
· Change your enrollment to self only* 
· Cancel your enrollment*

A change to self only may be made only if the QLE causes the enrollee to be the last eligible family member under the FEHB enrollment. A cancellation may be made only if the enrollee can show that as a result of the QLE, he or she and all eligible family members now have other health insurance coverage. 
Source:  http://www.opm.gov/insure/03/qle.asp
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	CSRS ELIGIBILITY REQUIREMENTS FOR RETIREMENT ON AN IMMEDIATE ANNUITY

	Type of

Retirement
	Minimum

Age
	Minimum 

Service 

(Years)
	Special Requirements

	
	62

60

55
	5

20

30
	None

None

None



	
	50
	20
	You must retire under a special provision for law enforcement officers or firefighters.



	Optional
	Any Age

50
	25

20
	Your agency must be under-going a major reorganization, transfer of function or reduction-in-force as determined by the Office of Personnel Management; or you must retire under a special provision for air traffic controllers.



	Discontinued

Service
	Any Age

50
	25

20
	Your separation must be involuntary and not for misconduct or delinquency.  You must not have declined a reasonable offer of a position in your agency.  A reasonable offer must be (1) in the same commuting area, (2) at the same tenure and work schedule, and (3) not lower than 2 grade levels below your current position.



	Disability
	Any Age
	5
	You must be disabled for useful and efficient service because of disease or injury or suffered a loss of military membership due to medical disqualification.
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	FERS ELIGIBILITY REQUIREMENTS FOR RETIREMENT

	Type of 

Retirement
	Year of

Birth
	Minimum

Age
	Minimum

Service for

Unreduced

Benefits

(Years)
	Minimum

Service for

Reduced

Benefits **
	Special Requirements

	Optional

and

Deferred
	N/A

N/A

Before 1948

1948

1949

1950

1951

1952

1953-1964

1965

1966

1967

1968

1969

1970 & After
	62

60

55

55 & 2 mos

55 & 4 mos

55 & 6 mos

55 & 8 mos

55 & 10 mos

56

56 & 2 mos

56 & 4 mos

56 & 6 mos

56 & 8 mos

56 & 10 mos

57
	5

20

30

30

30

30

30

30

30

30

30

30

30

30

30
	N/A

N/A

10

10

10

10

10

10

10

10

10

10

10

10

10


	None

None

** Reduction is 5 percent for each year the employee is under age  62

	Optional
	N/A

N/A
	50

Any
	20

25
	N/A

N/A
	The employee must retire in accordance with special provisions for law enforcement officers, firefighters, or air traffic controllers, or,  the agency must be undergoing a major reduction-in-force, a major reorganization, or transfer of function, as determined by Office of Personnel Management. (OPM)



	Discontinued

Service


	N/A

N/A
	50

Any
	20

25
	N/A

N/A


	The separation must be invol​untary and not for misconduct or delinquency.  The employee must not have declined a reasonable offer of a position in his/her agency.  A reasonable offer must be (1) in the same commuting area, (2) a position for which employee is qualified, and (3) not lower than two grade levels below the employee’s current position.



	Disability
	N/A
	N/A
	1.5

(18 months)
	N/A
	Military Membership loss or rendered disabled.




Exercise #1 - - Employee Benefits & Retirement

Exercise Scenario/Questions On Retirement


SCENARIO I:

In July, another supervisor in your organization came to you seeking advice regarding one of his employees, Mark, who is a highly skilled Leader.  Mark turned 59 years old in June, and had previously worked in and retired from private industry.  He now has 20 years of creditable service as a Guard Technician, and is covered under FERS.  Mark had been talking to his supervisor every once in awhile about the fact that he thinks he’s ready to retire to spend more time with his children and grandchildren.  Mark’s supervisor had kept telling him that the unit just couldn’t do without him.  But then, just that day, Mark had gone to his supervisor’s office and said, “Boss, I just heard there’s another big reorganization coming, and I think I’d better check into retirement real seriously.  I’m sorry, but it’s that time for me.  What kind of retirement am I eligible for right now?”

Questions:
1) What do you advise Mark’s supervisor at this time?

2) Given this amount of information, what do you believe is the correct response to Mark’s question?

SCENARIO II:

Mark decided not to retire then, but now, a major reorganization has taken place, which resulted in Mark’s position being abolished.  He is totally frustrated and again goes to his supervisor, (who then comes to you for advice) and says, “I don’t care what they offer me, I want to end this and retire right now, even if I have to take less than full retirement.  What exactly am I eligible for under these circumstances?


Questions:
1) What do you advise Mark’s supervisor to tell Mark?

2) In your opinion and with only the information you have from      this scenario, is Mark eligible for retirement?  If so, what type?

SCENARIO III :  You employee, John, is covered under the CSRS.  During a discussion that you and he are having privately about a problem you’ve observed, he tells you he’s tired of all that “?@*!, and just wants to retire.  He asks, “Can I apply for an Optional Retirement right now?”

(NOTE:  John is one of your regular employees from Module 6.)

Questions:
1) What do you tell John at this time?



2) What do you think the correct answer is to this question, and why?

ANSWER SHEET FOR EXERCISE/QUESTIONS ON RETIREMENT


Scenario I:  In July, another supervisor in your organization came to you seeking advice regarding one of his employees, Mark who is a highly skilled Leader.  Mark turned 59 years old in June, and had previously worked in and retired from private industry.  He now has 20 years of creditable service as a Guard Technician, and is covered under FERS.  Mark had been talking to his supervisor every once in awhile about the fact that he thinks he’s ready to retire to spend more time with his children and grandchildren.  Mark’s supervisor had kept telling him that the unit just couldn’t do without him.  But then, just that day, Mark had gone to his supervisor’s office and said, “Boss, I just heard there’s another big reorganization coming, and I think I’d better check into retirement real seriously.  I’m sorry, but it’s that time for me.  What kind of retirement am I eligible for right now?”


Questions:  
1) What do you advise Mark’s supervisor at this time?

2) Given this amount of information, what do you believe is the correct response to Mark’s question?

Answers:  
1) Tell him to see the HRS ER Specialist.

2) Mark can only retire under FERS Optional/Deferred category.  Because Mark was born in 1937, he comes under the “Before 1948” line where he meets the minimum age requirement of 55, but does not have the 30 years minimum service needed for Unreduced Benefits.  Therefore, if he decided to retire then, his total benefit for 20 years service would be reduced by 5% for each year he is/was under the age of 62 – which in this case is approximately 2 years and 7 months.

SCENARIO II:
Mark decided not to retire then, but now, a major reorganization has taken place, which resulted in Mark’s position being abolished.  He is totally frustrated and again goes to his supervisor, (who then comes to you for advice) and says, “I don’t care what they offer me, I want to end this and retire now, even if I have to take less than full retirement.  What exactly am I eligible for under these circumstances?”


Questions:  
1) What do you advise Mark’s supervisor to tell Mark?

2) In your opinion and with only the information you have from this scenario, is Mark eligible for retirement?  If so, what type?

Answers:  1) The supervisor should advise Mark to see his HRO ER      Specialist.

2) Mark would probably be eligible for unreduced benefits under Optional Retirement.  He has been affected by a major reorganization/RIF, and meets the 50-year minimum age criteria and 20-year minimum service requirement.

SCENARIO III:  

Your employee, John, is covered under the CSRS.  During a discussion that you and he are having privately about a problem you’ve observed, he tells you he’s tired of all that ?@*!, and just wants to retire.  He asks, “Can I apply for an Optional Retirement ?” The time is November 1996.
(NOTE:  John is one of your regular employees from Module 6.)

Questions:    1) What do you tell John at this time?

2) What do you think is the correct answer to this question, and why?

Answers:       1) You tell John that he should go to see the HRO ER     Specialist.

2) According to his bio (in Module 6), John was 50 years old this past September and has 23 years and 9 months of service.  Therefore, he is not eligible for Optional, or for that matter, and other kind of retirement at this time under CSRS.  (Now you may have to deal with a performance or attitude problem.)




Instructions:  Individually read Scenario I below and prepare to respond to the questions that follow as the instructor leads the group in a full participant discussion.  After discussing the first scenario, repeat this process for Scenario II, and then after discussing II, continue with Scenario III.  This exercise will take approximately 20 minutes.  (Reference:  Handouts 2 & 3)  NOTE:  It is August 2004, and there are no special buyouts being offered.








Instructions: Individually read Scenario I below and prepare to respond to the questions that follow as the instructor leads the group in a full participant discussion.  After discussing the first scenario, repeat this process for Scenario II, and then after discussing II, continue with Scenario III.  This exercise will take approximately 20 minutes.  (Reference: Handouts 2 & 3)  





NOTE:  It is November 2004, and there are no special buyouts being offered.
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